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Turnbridge / Turning Point Client Culture and Staff-Modeled 
Humiliation Article

UPDATED July 2026 - Addendum Material Integrated

Identity-Based Hostility, Peer Humiliation, Staff-Modeled Contempt, Retaliation Culture, Sexual-Safety Concerns, 
and Clinical-Safety Questions

Status: Abridged survivor-led due-diligence article focused on client culture, staff-modeled culture, sexual-safety 
concerns, and related institutional-response questions.

Scope: Late 2021-2024, with July 2026 addendum material integrated where relevant.

Client names: Abbreviated.

Staff names: Used where the staff member's institutional role is relevant.

Purpose: To preserve incidents and relayed accounts involving client-on-client hostility, sexual shaming, anti-gay slurs, 
racialized humiliation, peer violence, trans-client safety concerns, retaliation culture, staff contempt, staff-modeled 
humiliation, clinical suppression of criticism, sexual-safety allegations, and records-preservation questions.

I. Core Issue
This article does not argue that Turnbridge / Turning Point created every harmful statement or action made by a client. 
Residential treatment programs cannot control every word spoken by every client.

The institutional question is different: What did Turnbridge know, witness, tolerate, document, interrupt, ignore, model, 
suppress, or clinically process when clients and staff humiliated, shamed, slurred, mocked, threatened, assaulted, 
exposed, outed, coerced, or dismissed vulnerable clients?

A residential treatment program controls housing, supervision, group structure, clinical framing, staff response, 
documentation, separation decisions, family communication, phone/contact rules, and complaint response. If a hostile 
client culture is allowed to become ordinary, then identity-based humiliation, sexual shame, peer violence, retaliation, 
and staff contempt become part of the treatment environment.

The question is not only whether individual clients behaved badly. The question is whether Turnbridge adequately 
protected vulnerable clients from a culture of sexual shame, anti-gay hostility, racialized humiliation, retaliation, group-
chat mockery, staff contempt, peer violence, sexual-boundary violations, forced exposure, and clinical suppression of 
criticism.

II. Summary of Accounts Preserved
 a 2021 secondhand / client-culture legal-proceeding lead involving a client known as "Scarface Adam," whom multiple 

clients reportedly understood to be facing legal proceedings related to the alleged rape of female Turnbridge client T.K.;
 an early-2023 L.M. pants-pulling / forced-exposure allegation at a Turnbridge house near 189 Orange / Fair Haven, in 

which I allege L.M. pulled down my pants and underwear and exposed my bare penis to B.H., A., and another client after 
the earlier 1212 Quinnipiac disclosure;

 an early-2023 Dave Murphy sexual-rumor / pronoun-interrogation concern after untrue rumors involving me and L.M., in 
which Murphy allegedly discussed his discomfort with the rumors, said sexuality between clients was not allowed, and 
asked whether my use of they/them pronouns was a "plea for attention";

 a firsthand-corroborated J.E. / D.A. sexual-privacy incident lead from early 2022 involving alleged nonconsensual 
recording and distribution of an intimate video, direct former-client disclosure, my firsthand memory of seeing the video 
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circulating, and questions about Douglas Roberto, staff knowledge, internal handling, police involvement, and 
documentation;

 a client sexually shaming me in early 2023 over a false claim involving L.M., saying I "sucked L.M.'s dick," with same-sex 
sexual contact as the focal point of ridicule, allegedly witnessed by clinical staff including Chris Rush;

 H.V. allegedly calling adolescent client J. an anti-gay slur after J. accused H.V. of beating women in late 2021;
 K.G. recounting in 2024 that he and W.H. had beaten and kicked an adolescent client while the client was on the ground 

at an adolescent house;
 D.W. allegedly calling Q.R. an anti-gay slur after disagreements during C.M.'s group at 520 Whitney Avenue around 

December 2021;
 L.B. allegedly calling D.W. a racial slur and throwing fried chicken at him, leading to a fistfight, in late 2021;
 an unattributed / deleted Reddit comment defending old Turnbridge / Ford Street staff culture, praising "Chris," attacking 

critics, and using anti-"woke" / anti-client framing;
 a staff member allegedly telling me around 2023 that a trans woman placed in the men's young-adult program around 

early 2021 had been "emotionally terrorized" while attending;
 Q.R. allegedly creating a group chat using D.W.'s mugshot and arrest article, which was widely shared and mocked 

around December 2021;
 a relayed allegation from early 2023 that a client who had "snitched" was "knocked out" by another client on the first floor 

of the clinical building at 189 Orange Street;
 client T.J. alleging to me in late 2021 that shortly before September 2021, David Vieau arrived at Phase 1 and began 

verbally berating Phase 1 program director John Stewart, calling him a "fucking idiot" in front of clients and staff;
 a late-2021 incident at 90 Ford Street in which, after I recounted a traumatic story involving selling crack in Harlem's 

Central Park North area as a teenager, a staff member allegedly laughed dismissively, said it never happened / that I was 
making it up, and exited the conversation in front of J.B.;

 a Drew Behr addendum allegation that, in late September / early October 2021 at 90 Ford Street, Drew allegedly told me 
he had thought of "curbstomping" me and explicitly referenced American History X after allegedly instructing my parents 
not to take my calls;

 a summer 2022 Maura / Moira / Mara group-removal incident at 189 Orange after client D. criticized Turnbridge care team 
influence over parents and I said "facts";

 a W.S. suicidality / five-day removal / phase-down / continued-placement concern, preserved here only as related 
institutional context because it raises questions about whether client crises, autonomy, and complaints were documented 
and handled transparently.

Together, these accounts suggest a broader culture concern: Turnbridge clients could be targeted through sexuality, 
race, gender identity, criminal-record humiliation, "snitching" accusations, traumatic-history disbelief, physical 
intimidation, sexual-boundary violations, and parent/family-system pressure, while staff behavior could model contempt, 
dismissal, humiliation, suppression, or verbal degradation.

III. Specific Accounts

1. "Scarface Adam" / T.K. sexual-assault legal-proceeding allegation
Approx. date heard: 2021, while I was at 90 Ford Street

Program/location: 90 Ford Street / Turnbridge Phase 1 context

People involved: Client known among clients as "Scarface Adam"; female Turnbridge client T.K.; multiple clients who 
communicated the allegation to me [names to identify if legally / ethically appropriate]

Type: Secondhand allegation; client-culture knowledge; sexual-assault allegation; legal-proceeding lead; sexual-safety 
concern; records-preservation issue

In 2021, while I was at 90 Ford Street, it was widely understood among clients and communicated to me by multiple 
different clients that another client, referred to by clients as "Scarface Adam," was facing legal proceedings related to 
the alleged rape of a female Turnbridge client, T.K.

I did not personally witness the alleged assault or any legal proceeding. This item is included because multiple clients 
communicated the same general understanding to me while I was in the Turnbridge environment, and because the 
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allegation, if accurate, would raise serious questions about client safety, sexual-assault response, client placement, staff 
knowledge, documentation, separation, family notification, and how Turnbridge handled clients accused of sexual 
violence against other clients.

This should not be stated publicly as a proven fact unless corroborated through court records, police records, direct 
witness accounts, T.K.'s account, "Scarface Adam" identity and case records, or Turnbridge documentation. The current 
safe framing is that multiple clients told me, and it was widely understood among clients, that "Scarface Adam" was 
facing legal proceedings related to an alleged rape of T.K.

The allegation belongs in the broader sexual-safety pattern because it predates later sexual-boundary concerns in 2022 
and 2023. It suggests that serious sexual-assault allegations may have been part of the client-safety environment 
before later incidents preserved elsewhere in the memo.

Potential corroboration:

 T.K.'s direct account, if legally and ethically obtainable
 Identification of the client known as "Scarface Adam"
 Court records, docket records, police reports, or legal filings involving "Scarface Adam" and T.K.
 Clients who told me about the allegation in 2021
 Other clients at 90 Ford Street who understood or discussed the allegation
 Staff who were aware of the allegation or legal proceedings
 90 Ford Street house rosters from 2021
 Staff schedules and house logs from the relevant period
 Turnbridge incident reports, clinical notes, safety plans, or internal communications involving "Scarface Adam" or T.K.
 Records showing whether the accused client and T.K. were separated
 Records showing whether families, police, outside providers, regulators, or outside authorities were contacted
 Any contemporaneous texts, journals, therapy disclosures, family disclosures, or client messages referencing the 

allegation

Classification: Secondhand allegation / client-culture legal-proceeding lead communicated by multiple clients in 2021. 
Serious sexual-safety and records-preservation concern requiring corroboration.

2. L.M. pants-pulling / forced-exposure incident at Turnbridge house near 189 Orange / Fair Haven
Approx. date: Early 2023

Location/program: Turnbridge house nearest to 189 Orange Street, across the bridge and situated next to / near Fair 
Haven [exact house address to confirm]

Clients involved: Myself; L.M.; B.H.; A.; one other client present [name to confirm]

Type: Client-on-client sexual-boundary violation; forced exposure; sexual humiliation; post-disclosure harassment / 
escalation; failure-to-protect concern; client safety; staff-response concern

In early 2023, at the Turnbridge house nearest to 189 Orange Street, across the bridge and near Fair Haven, L.M. 
pulled down my pants and underwear, exposing my bare penis to B.H., A., and one other client who was present.

This occurred after the prior late-2022 incident at 1212 Quinnipiac Avenue in which I allege L.M. had gotten on top of 
me, grabbed my penis, and refused to get off. I had disclosed that prior incident to E.O., and Mark David Grasso / Mark 
Grasso allegedly overheard the disclosure. To my knowledge, no meaningful protective action followed. I do not recall 
being formally interviewed, separated from L.M., given a protective plan, or otherwise protected from further 
harassment.

The pants-pulling / forced-exposure incident is therefore not an isolated concern. It should be considered in the context 
of the earlier 1212 Quinnipiac disclosure and alleged failure to act. If Turnbridge staff knew or should have known about 
L.M.'s prior sexual-boundary conduct and did not separate or protect me, then the later forced-exposure incident raises 
serious questions about client safety, supervision, documentation, and failure to protect after a sexual-boundary 
disclosure.
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This incident also provides important context for later rumors involving me and L.M. The untrue sexual rumors should 
be understood against the background of alleged sexual-boundary violations and humiliation involving L.M., not as 
consensual sexual conduct.

Potential corroboration:

 B.H.'s account
 A.'s account
 The third client present, if identified
 L.M.'s account
 House roster for the Turnbridge house near 189 Orange / Fair Haven in early 2023
 Staff schedules for that house during the relevant period
 Any house logs, incident reports, clinical notes, or staff notes concerning the pants-pulling / exposure incident
 Any records concerning prior or ongoing conflict, harassment, or sexual-boundary concerns involving L.M.
 Records concerning the earlier 1212 Quinnipiac Avenue disclosure involving L.M., E.O., and Mark David Grasso / Mark 

Grasso
 E.O.'s account of the 1212 Quinnipiac disclosure
 Mark David Grasso / Mark Grasso's account of what he overheard and what action, if any, he took
 Records showing whether I was separated from L.M. or safety-planned after the prior disclosure
 Contemporaneous disclosures to therapist, family, sponsor, peers, or other clients
 Therapist recollection that this incident or the broader L.M. pattern was previously disclosed and later resurfaced in 

therapy discussion

Classification: Firsthand recollection resurfaced through later therapy discussion. Client-on-client sexual-boundary 
violation / forced-exposure allegation involving L.M., with direct relevance to a prior sexual-boundary disclosure at 1212 
Quinnipiac and alleged failure to protect afterward.

3. Dave Murphy sexual-rumor / pronoun-interrogation concern after untrue L.M. rumors
Approx. date: Early 2023

Location/program: Turnbridge house nearest to 189 Orange Street, across the bridge and situated next to / near Fair 
Haven [exact house address to confirm]

Staff involved: Dave Murphy

Clients involved: Myself; L.M.; R.P.; A.K. as contextual examples of male-female client relationships reportedly 
tolerated or treated differently

Type: Staff conduct; sexual-rumor response; sexual-boundary framing; gender-identity / pronoun concern; possible 
differential treatment of same-sex / queer-coded rumor; client humiliation / discomfort; staff-boundary concern

In early 2023, while I was at the Turnbridge house nearest to 189 Orange Street, across the bridge and near Fair 
Haven, Dave Murphy heard sexual rumors about me and L.M. The rumors were untrue.

Dave Murphy called me into his office to discuss them. During that meeting, he described his discomfort with the rumors 
and said that sexuality between clients was not allowed. I remember this as uncomfortable and potentially selective, 
because male clients dated female clients during the same broader period, including R.P. and A.K., without the same 
kind of response that I experienced.

During the same conversation, Dave Murphy then asked me pointedly about my use of they/them pronouns. I was 
uncomfortable and tried to redirect the conversation, but he kept returning to the topic. He then explicitly asked whether 
my use of they/them pronouns was a "plea for attention."

This incident raises several related institutional concerns. If staff responded to untrue sexual rumors involving two male 
or queer-coded clients by calling one client into an office and describing discomfort with the rumors, while male-female 
client dating was tolerated or treated differently, that raises questions about whether sexuality rules were enforced 
consistently or whether same-sex / queer-coded rumors were treated as uniquely alarming, shameful, or unacceptable.
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The pronoun questioning raises a separate gender-identity and staff-boundary concern. A staff member in a treatment 
setting asking whether a client's use of they/them pronouns was a "plea for attention" is not a neutral clinical question. If 
accurately remembered, it framed gender expression or pronoun use as attention-seeking, which could increase 
shame, discourage identity exploration, and make the client feel pathologized or mocked.

Potential corroboration:

 Dave Murphy's account of the meeting
 Staff schedules confirming Dave Murphy's role and presence at the relevant house in early 2023
 House address / placement records identifying the Turnbridge house nearest to 189 Orange Street across the bridge near 

Fair Haven
 Clinical notes, case-management notes, or staff notes from the meeting
 Any documentation of sexual-rumor concerns involving me and L.M.
 Client accounts confirming the existence or spread of the untrue rumors involving me and L.M.
 Client accounts confirming male-female client relationships during the same period, including R.P. and A.K.
 Records or witness accounts showing how Turnbridge enforced "sexuality between clients is not allowed" across same-

sex, queer-coded, and male-female contexts
 Any policies on client sexuality, client dating, gender identity, pronoun use, LGBTQ client support, sexual rumors, and 

sexual-boundary complaint handling
 Contemporaneous disclosures to therapist, family, sponsor, or peers about the meeting
 Therapist recollection that this incident had previously been disclosed and later resurfaced in therapy discussion

Classification: Firsthand recollection resurfaced through later therapy discussion. Staff-conduct / sexual-rumor 
response / pronoun-interrogation concern.

4. J.E. / D.A. nonconsensual sexual recording and distribution; Douglas Roberto case-management / 
staff-response concern
Approx. date: Early 2022

Program/location: Turnbridge house near Foxon Boulevard / Hobby Lobby [exact address to confirm]

Staff involved: Douglas Roberto, case manager connected to the house

Clients involved: J.E. [protective pseudonymous initials used at former client's request]; D.A. [client alleged to have 
recorded and distributed the video]

Type: Sexual privacy; alleged nonconsensual intimate recording / distribution; client safety; staff knowledge; internal 
response; documentation / reporting concern

In July 2026, former Turnbridge client J.E. disclosed to me through direct messages that another client, D.A., allegedly 
filmed him naked / masturbating and texted the video to multiple people. J.E. stated that Turnbridge staff knew the 
details, that staff were complicit, and that D.A. was downgraded to Phase 1 when police probably should have been 
involved. J.E. also indicated that he was not meaningfully asked or involved in the response, and that there should be 
internal documentation somewhere.

I personally remember seeing the video circulating at the time. My memory is that this occurred in early 2022 at the 
Turnbridge house near Foxon Boulevard / Hobby Lobby. I also remember Douglas Roberto as the case manager 
connected to that house. J.E. requested anonymization, so this article uses protective pseudonymous initials for him 
and for D.A. unless and until legal counsel, regulators, or the individuals involved determine a different disclosure 
posture.

This item is included because I personally remember seeing the video circulating, while J.E.'s account supplies direct 
victim/witness context about the alleged filming, distribution, staff knowledge, internal handling, and lack of meaningful 
victim-centered involvement. The account raises serious questions about sexual privacy, nonconsensual intimate-image 
distribution, staff response, incident documentation, reporting obligations, police involvement, client protection, device / 
phone handling, and whether Turnbridge treated the harmed client as the center of the response.
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Potential corroboration:

 J.E.'s direct account and direct-message screenshots
 Any clients who received, saw, or discussed the video
 Records identifying D.A. and confirming his placement / phase status in early 2022
 House rosters and staff schedules for the Foxon Boulevard / Hobby Lobby-area house in early 2022
 Douglas Roberto's case-management notes, staff notes, or communications connected to the house and incident
 Incident reports, clinical notes, house logs, disciplinary records, or phase-down records involving J.E., D.A., Douglas 

Roberto, or the video
 Internal communications showing staff knowledge, staff response, or discussion of whether police, parents, guardians, or 

outside authorities should be contacted
 Records showing whether J.E. was interviewed, supported, safety-planned, asked what he wanted, or included in the 

response
 Records showing whether devices were searched, recipients identified, copies deleted, or phone / message evidence 

preserved
 Any police report, mandated-reporting record, legal consultation, or documentation showing why police were or were not 

contacted

Classification: Direct former-client disclosure from J.E. + firsthand corroborating memory that the video circulated. 
Sexual privacy / alleged nonconsensual intimate recording and distribution concern; staff knowledge / internal-response 
concern; records-preservation issue. Names and public use should remain anonymized pending legal / regulatory 
review and additional corroboration.

5. Sexual shaming involving false claim about L.M.; witnessed by clinical staff and clients
Approx. date: Early 2023

Location/program: Turnbridge / Turning Point clinical or program setting; exact location to confirm

People involved: D.; L.M.; myself; Chris Rush; other clinical staff and clients present

Type: Sexual shaming; false sexual claim; same-sex sexual stigma; staff-witnessed peer humiliation

In early 2023, a client, D., told me in a condemnatory and mocking manner that it was shameful that I had "sucked 
L.M.'s dick." I had never engaged in sexual relations with L.M.

My recollection is that same-sex sexual contact was the focal point of the ridicule. D. laughed while making the 
comment. My memory is that clinical staff present, including Chris Rush, and other clients witnessed this.

This belongs in the client-culture record because it raises questions about sexual shaming, false sexual allegations, 
anti-gay stigma, peer humiliation, and staff response. If clinical staff were present, the issue becomes whether the 
comment was interrupted, documented, clinically processed, or ignored.

Potential corroboration:

 Chris Rush's account
 Other clinical staff present
 Other clients present
 Group schedule / clinical schedule for early 2023
 Any clinical notes or incident notes
 Any contemporaneous disclosures to therapist, family, or peers

Classification: Firsthand experience of sexual shaming / false sexual claim; staff-witnessed response concern.

6. H.V. allegedly called adolescent client J. an anti-gay slur after J. accused him of beating women
Approx. date: Late 2021

People involved: H.V.; J.; other witnesses to confirm
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Type: Anti-gay slur; peer hostility; adolescent-program concern; violence-accusation context

In late 2021, I remember H.V. calling adolescent client J. an anti-gay slur after J. accused H.V. of beating women.

This belongs in the client-culture record because it reflects anti-gay language in a hostile peer conflict, involving an 
adolescent client and an allegation of violence against women.

Potential corroboration:

 J.'s account
 H.V.'s account
 Other clients present
 Staff present, if any
 House logs or incident notes
 Contemporaneous messages or disclosures

Classification: Remembered client-culture concern; exact setting and witnesses to confirm.

7. K.G. recounted beating an adolescent client with W.H. at an adolescent house
Approx. date recounted: 2024

Underlying incident date: To confirm

Location: Adolescent house; exact house to confirm

People involved: K.G.; W.H.; adolescent client; other witnesses to confirm

Type: Relayed client-on-client violence; adolescent-program safety; peer assault; supervision concern

In 2024, K.G. recounted a story of "beating the shit out of" and kicking an adolescent client while the client was on the 
ground, allegedly with W.H., at an adolescent house.

This is preserved as a serious relayed allegation. If accurate, it raises questions about adolescent-program supervision, 
staff awareness, peer violence, injury documentation, separation, discipline, incident reporting, and whether the 
assaulted adolescent client was protected.

Potential corroboration:

 K.G.'s account
 W.H.'s account
 The adolescent client's account, if legally and ethically obtainable
 Other adolescent clients present
 Adolescent house rosters
 Staff schedules
 Incident reports / house logs
 Medical records or injury documentation, if any
 Contemporaneous texts or disclosures

Classification: Relayed allegation / adolescent-program violence lead requiring corroboration.

8. D.W. allegedly called Q.R. an anti-gay slur during or after C.M.'s group at 520 Whitney Avenue
Approx. date: Approximately December 2021

Location: 520 Whitney Avenue

People involved: D.W.; Q.R.; C.M.; other group participants

Type: Anti-gay slur; group-setting hostility; peer conflict; staff-supervision concern



Turnbridge / Turning Point Client Culture and Staff-Modeled Humiliation Article - Updated July 2026

In approximately December 2021, client D.W. called client Q.R. an anti-gay slur after they had disagreements during 
C.M.'s group at 520 Whitney Avenue.

This belongs in the client-culture record because the alleged slur occurred in a group or group-adjacent setting. If staff 
were present or became aware, the issue is whether anti-gay hostility was interrupted, documented, or clinically 
addressed.

Potential corroboration:

 Q.R.'s account
 D.W.'s account
 C.M.'s account
 Other clients present in the group
 Group schedule / 520 Whitney Avenue records
 Clinical notes, incident reports, or staff notes

Classification: Client-culture / group-setting hostility concern; witnesses and staff response to confirm.

9. L.B. allegedly used a racial slur toward D.W. and threw fried chicken at him, leading to a fistfight
Approx. date: Late 2021

People involved: L.B.; D.W.; other clients who related the incident

Type: Racialized harassment; peer violence; client-on-client fight; supervision concern

In late 2021, I heard that client L.B. called client D.W. a racial slur and threw fried chicken at D.W., leading to a fistfight.

It was related by other clients that L.B. had no previous issues with D.W. before the incident. This is preserved because 
it raises questions about racialized provocation, peer violence, supervision, staff response, and whether Turnbridge 
documented or addressed racist conduct and the resulting fight.

Potential corroboration:

 D.W.'s account
 L.B.'s account
 Clients who witnessed or heard about the incident
 Staff present or responding
 House logs
 Incident reports
 Medical records, if any
 Disciplinary or separation records

Classification: Relayed racialized-harassment / peer-violence allegation requiring corroboration.

10. Deleted Reddit comment defending old Turnbridge staff culture and disparaging clients
Approx. date: Public Reddit thread date to preserve

Platform: Reddit / r/troubledteens

People referenced: "Chris" / Chris Meyer context; authorship unverified

Type: Public-comment lead; staff-culture discourse; anti-client rhetoric; anti-"woke" framing

A deleted Reddit commenter in r/troubledteens defended older Turnbridge / Ford Street staff culture, disparaged clients 
criticizing Turnbridge, used anti-"woke" language, and singled out "a guy named Chris" as "by far the best SS and 
employee," adding that clients got him in trouble.
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I suspect the commenter may have been Chris Meyer, given the tone, the unusually personal defense of "Chris," the 
surrounding Chris Meyer discussion, and my own prior experiences with Meyer. However, authorship is unverified. This 
should be treated only as an unattributed public Reddit lead relevant to Turnbridge staff culture and the Chris Meyer 
discussion cluster.

The significance for this article is that the comment reflects a broader anti-client framing: critics are cast as weak, soft, 
"woke," or deserving of harsh treatment, while older support-staff culture is defended as more "real." That rhetoric 
matters because it mirrors the question at the center of this article: whether client humiliation and aggression were 
treated as part of the culture rather than as clinical safety issues.

Potential corroboration:

 Reddit thread screenshot
 Wayback or archive capture
 Anyone who saw the username before deletion
 Account metadata, if obtainable
 Other Reddit discussion around Chris Meyer and Turnbridge staff culture

Classification: Public Reddit lead; authorship unverified.

11. Staff member allegedly said a trans woman placed in the men's young-adult program was 
"emotionally terrorized"
Approx. date heard: Circa 2023

Underlying placement date: Circa early 2021

People involved: Trans woman client; staff member to identify; other clients to confirm

Type: Gender-identity safety concern; placement concern; peer culture; staff-relayed concern

Circa 2023, I heard from a staff member that a trans woman who had been placed in the men's young-adult program 
around early 2021 was "emotionally terrorized" while attending.

This is a serious gender-identity safety and placement concern. If accurate, it raises questions about whether 
Turnbridge safely placed transgender clients, whether peer harassment was anticipated or addressed, whether staff 
documented identity-based harm, and whether the client was protected from an unsafe environment.

The issue is not only whether individual peers behaved abusively. The institutional question is whether a gendered 
young-adult program placed a transgender client into a setting where predictable harassment could occur, and then 
failed to adequately protect her.

Potential corroboration:

 The staff member's account
 The trans woman client's account, if legally and ethically obtainable
 Program placement records
 Clinical notes
 Incident reports
 Staff communications
 Other clients present during the relevant period
 Policies on transgender client placement and safety

Classification: Staff-relayed gender-identity safety concern requiring corroboration.

12. Q.R. allegedly made and circulated a group chat using D.W.'s mugshot / arrest article
Approx. date: Approximately December 2021

People involved: Q.R.; D.W.; clients who received or saw the group chat
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Type: Peer humiliation; criminal-record mockery; cyberbullying / group-chat harassment; client privacy; staff-response 
concern

In approximately December 2021, Q.R. allegedly made a group chat using D.W.'s mugshot and arrest article. My 
recollection is that this was widely shared around and mocked.

This belongs in the client-culture record because it raises questions about peer humiliation, cyberbullying, mocking of 
arrest history, client privacy, and whether Turnbridge staff monitored or intervened when clients used another client's 
public-record material for group humiliation.

In a treatment setting, clients often arrive with criminal records, addiction histories, psychiatric histories, family crises, 
sexual histories, and public humiliations already attached to them. A program that allows those vulnerabilities to 
become peer entertainment is not merely failing socially; it is failing clinically.

Potential corroboration:

 Screenshots of the group chat, if preserved
 D.W.'s account
 Q.R.'s account
 Other clients who received or saw the group chat
 Staff who became aware of it
 Incident reports, clinical notes, or group discussions addressing it
 Contemporaneous messages or disclosures

Classification: Client-culture / cyber-humiliation concern requiring corroboration.

13. Allegation that a client who "snitched" was knocked out on the first floor of 189 Orange Street
Approx. date heard: Early 2023

Underlying incident date: To confirm

Location: First floor of 189 Orange Street clinical building

People involved: Client who allegedly "snitched"; client who allegedly knocked him out; witnesses to confirm

Type: Retaliatory peer violence; "snitching" culture; clinical-building safety; supervision concern; incident-reporting 
concern

In early 2023, I heard that a client who had "snitched" was "knocked out" by another client on the first floor of the clinical 
building at 189 Orange Street.

I did not personally witness this incident. It is preserved as a relayed allegation because, if accurate, it raises serious 
questions about retaliation culture, client-on-client violence, supervision inside the clinical building, incident 
documentation, and whether clients were protected from violence after reporting or disclosing information.

This allegation is especially important because treatment programs depend on disclosure. If clients believe that 
"snitching" can lead to violence, then the reporting system collapses. Clients will not safely disclose threats, abuse, 
contraband, sexual harm, staff misconduct, or peer violence if the culture punishes disclosure.

Potential corroboration:

 Identity and account of the client allegedly knocked out
 Identity and account of the client who allegedly assaulted him
 Witnesses who saw or heard about the incident
 189 Orange Street staff present that day
 CCTV footage, if available
 Incident reports
 Clinical notes
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 Medical records or injury documentation
 Staff communications concerning retaliation, "snitching," or peer violence
 Contemporaneous texts, messages, or client disclosures

Classification: Relayed allegation of retaliatory peer violence / clinical-building safety concern requiring corroboration.

14. T.J. allegation that David Vieau verbally berated Phase 1 program director John Stewart in front 
of clients and staff
Approx. date heard: Late 2021

Underlying incident date: Shortly before September 2021, according to T.J.

Program/location: Phase 1

People involved: T.J.; David Vieau; John Stewart; clients and staff present

Type: Staff-modeled contempt; staff-on-staff verbal degradation; leadership culture; client-facing staff conflict; 
supervision concern

In late 2021, client T.J. alleged to me that shortly before September 2021, David Vieau arrived at Phase 1 and began 
verbally berating Phase 1 program director John Stewart in front of clients and staff. According to T.J., Vieau called 
John Stewart a "fucking idiot" in front of clients and staff.

I did not personally witness this incident. It is preserved as T.J.'s allegation. If accurate, it raises questions about staff-
modeled contempt, leadership culture, staff-on-staff degradation, and what clients were taught by the behavior of 
authority figures. In a treatment setting, staff conflict performed in front of clients can shape the whole peer culture.

This item also matters because John Stewart appears elsewhere in the archive in connection with a separate firsthand 
allegation involving client money. The David Vieau / John Stewart allegation should not be used to prove that separate 
allegation. It is included for the narrower client-culture and staff-culture question: whether clients witnessed staff 
degrading staff in a way that normalized contempt.

Potential corroboration:

 T.J.'s direct account
 John Stewart's account
 David Vieau's account
 Clients present during the alleged incident
 Staff present during the alleged incident
 Phase 1 staff schedules from the period shortly before September 2021
 House logs, shift notes, or internal communications concerning the alleged staff conflict
 Any contemporaneous texts, client discussions, or disclosures about the incident

Classification: Relayed allegation from T.J.; staff-modeled contempt / leadership-culture concern requiring 
corroboration.

15. Staff member allegedly laughed at and dismissed traumatic Harlem / Central Park North crack-
selling story at 90 Ford Street
Approx. date: Late 2021

Program/location: 90 Ford Street

People involved: Unidentified staff member; myself; J.B. present

Type: Staff dismissal of trauma disclosure; humiliation; disbelief; staff contempt; clinical-safety concern
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In late 2021, at 90 Ford Street, I recounted a traumatic story involving selling crack as a teenager in Harlem's Central 
Park North area. After I recounted the story, a staff member laughed dismissively, said words to the effect that this 
never happened and that I was making it up, and then exited the conversation. This was said in front of J.B.

This is included because clients in treatment are often disclosing humiliating, frightening, legally risky, traumatic, or 
shame-laden material. When a staff member laughs at a trauma disclosure and says the client is making it up, the harm 
is not only interpersonal. It teaches clients that disclosure is unsafe, that their histories will be mocked, and that staff 
can humiliate them without consequence.

This also belongs in the broader client-culture record because staff behavior models what counts as acceptable. If staff 
dismiss trauma disclosures as fake or ridiculous, clients may learn to do the same to each other.

Potential corroboration:

 J.B.'s account
 Identity of the staff member
 Other clients or staff present at 90 Ford Street
 Contemporaneous disclosures to therapist, family, or peers
 Any clinical notes or staff notes from the relevant period
 90 Ford Street house schedule or staff assignments from late 2021
 Pattern accounts from other clients whose disclosures were mocked or dismissed

Classification: Firsthand staff-dismissal / trauma-disclosure humiliation concern at 90 Ford Street; witness J.B. 
present.

16. Drew Behr "curbstomping" allegation at 90 Ford Street
Approx. date: Late September / early October 2021

Location: 90 Ford Street

Program context: Phase 1

Staff involved: Drew Behr

People involved: Drew Behr; myself; my parents as relevant family-contact context

Type: Staff intimidation; violent threat-adjacent statement; family-contact interference; misuse of authority; client safety; 
staff-boundary concern; records-preservation issue

In late September or early October 2021, while I was in Phase 1 at 90 Ford Street, Drew Behr instructed my parents not 
to take my phone calls. After an altercation between Drew and me that began in that context, Drew took me into his 
office at 90 Ford Street.

In that office, Drew told me that he had told his wife he thought of "curbstomping" me. He explicitly referenced the film 
American History X to describe what he wanted to do to me.

This is included as a serious staff-conduct and client-safety allegation. A staff member in a treatment setting allegedly 
restricting a client's family contact and then privately describing a desire to "curbstomp" that client raises questions 
about intimidation, retaliation, violent language, staff judgment, clinical oversight, supervision, family-contact practices, 
and whether violent staff statements were documented or addressed.

This allegation is especially important because Drew Behr is already discussed in connection with allegations that he 
replayed CCTV footage of client-on-client violence while mocking clients. The allegation strengthens the same 
institutional question: whether Turnbridge documented, tolerated, ignored, normalized, or promoted staff behavior that 
treated violence and humiliation as part of the treatment environment.

Potential corroboration:
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 My parents' recollection of Drew Behr instructing them not to take my calls
 Family call logs, texts, or emails from late September / early October 2021
 90 Ford Street house logs and staff schedules from late September / early October 2021
 Phase 1 family-contact / phone policies
 Any incident report, clinical note, or staff note related to the altercation
 Any staff note or clinical documentation concerning a private office meeting between Drew Behr and me
 Contemporaneous disclosures to family, therapist, sponsor, staff, or other clients
 Turnbridge employment and promotion records showing Drew Behr's role progression
 Turnbridge policies governing staff threats, violent language, retaliation, intimidation, and private staff-client meetings after 

conflict
 HR, supervision, or internal records concerning complaints about Drew Behr's conduct

Classification: Firsthand allegation involving staff conduct, family-contact interference, violent threat-adjacent 
language, and client-safety concern.

17. Maura / Moira / Mara 189 Orange group-removal incident after D. criticized Turnbridge care 
team's influence over parents
Approx. date: Summer 2022

Location/program: 189 Orange Street / Turnbridge clinical or group therapy setting

Staff involved: Maura / Moira / Mara [last name unknown], therapist or clinical staff member

Clients involved: Myself; D.

Type: Clinical suppression of criticism; family-manipulation concern; staff retaliation / group removal; client speech / 
complaint-response concern; family-communication concern; records-preservation issue

In approximately summer 2022, during a therapy or group setting at 189 Orange Street, client D. said words to the 
effect of: "Nobody can be as manipulative as the Turnbridge care team toward my parents." I laughed and said, "Facts."

Maura / Moira / Mara, a therapist or clinical staff member whose last name I have not yet confirmed, responded by 
kicking me out of the therapy / group setting.

This is included because D.'s statement criticized Turnbridge's care team and its alleged influence over parents. Rather 
than treating that statement as clinically relevant feedback about how clients experienced family communication, staff 
power, and parental messaging, Maura / Moira / Mara allegedly removed me after I verbally agreed.

If clients believed the care team was manipulating their parents, that should have been treated as meaningful clinical 
information, not simply defiance, disrespect, or disruption. Removing a client for agreeing with that criticism raises 
questions about whether Turnbridge therapists used group authority to suppress criticism of the program, especially 
criticism involving family communication and parental influence.

Potential corroboration:

 Identity and full name of Maura / Moira / Mara
 Summer 2022 group / therapy schedules for 189 Orange
 Records identifying the 189 Orange group location and participants
 Clinical notes, group notes, or incident notes from the relevant session
 Any record of my removal from group
 D.'s account of saying the care team manipulated his parents
 Other clients present in the group
 Turnbridge policies on group removal, client complaints, family-communication concerns, and criticism of the program
 Any family communications around that period reflecting Turnbridge guidance to parents about client calls, complaints, 

resistance, or requests to leave
 Records showing how Turnbridge documented client concerns about staff influence over parents
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Classification: Firsthand account of group removal at 189 Orange after agreeing with D.'s criticism of Turnbridge's care 
team and parental influence. Staff identity requires confirmation as Maura / Moira / Mara [last name unknown].

18. W.S. reported suicide attempt, five-day removal, return, and phase-down to 520 Whitney
Approx. date: Mid-2022

Initial program/location: Phase 3 house

Return / later placement: Phased down to 520 Whitney / Phase 2 after return

Client involved: W.S.

Type: Suicidality / self-harm concern; removal from facility; phase-down after crisis; client autonomy; alleged refusal to 
permit departure; retention concern; records-preservation issue

In mid-2022, W.S. was living in a Phase 3 Turnbridge house. W.S. reported to me that he had tried to kill himself and 
had been removed from the facility for approximately five days. I can personally confirm that W.S. was absent from the 
program environment for approximately five days.

After he returned, W.S. was not returned to the same level of freedom. He was "phased down" from Phase 3 to 520 
Whitney / Phase 2. According to what W.S. reported to me, Turnbridge refused to let him leave or remain out of the 
program and instead took him back into the program, where he remained for approximately another year despite his 
stated wishes and complaints.

I did not personally witness the suicide attempt or the internal decision-making around W.S.'s removal, return, or phase-
down. The suicide-attempt account and alleged refusal to let him leave come from W.S.'s report to me. However, I can 
confirm his approximate five-day absence and later presence at 520 Whitney after being phased down.

This is preserved in this client-culture / staff-modeled-culture article as related institutional context because it raises 
questions about how client crises, autonomy, complaints, phase-downs, and family communications were documented 
and handled in the same program environment.

Potential corroboration:

 W.S.'s direct account
 Phase 3 house logs / rosters from mid-2022
 Records confirming W.S.'s approximate five-day absence
 520 Whitney / Phase 2 rosters showing his return and phase-down
 Incident reports or clinical notes concerning suicidality / self-harm risk
 Hospital, ER, crisis center, or outside-provider records, if applicable and legally obtainable
 Discharge / return-to-program documentation
 Level-of-care / phase-down decision records
 Family communications about W.S.'s removal, return, and phase-down
 Clinical risk assessment and safety-plan records
 Records of whether W.S. requested to leave or objected to returning
 Policies on suicide attempts, self-harm monitoring, phase-downs, discharge, refusal of care, and client autonomy
 Billing / retention records, if relevant to how long W.S. remained after the incident

Classification: Mixed firsthand / reported allegation. I can personally confirm W.S.'s approximate five-day absence and 
later presence at 520 Whitney after being phased down; the suicide-attempt account, alleged refusal to let him leave, 
and alleged continued placement against his wishes come from W.S.'s report and require corroboration.
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IV. Pattern Analysis

1. Anti-gay hostility and sexual shaming
Several accounts involve anti-gay slurs, same-sex sexual shaming, or ridicule based on perceived same-sex sexual 
conduct. The early-2023 D. / L.M. comment is particularly significant because it allegedly occurred in front of clinical 
staff, including Chris Rush. It was not merely a private insult between peers. If clinical staff witnessed it, the issue 
becomes whether staff intervened or allowed the humiliation to stand.

The H.V. / J. incident, D.W. / Q.R. incident, Dave Murphy pronoun-interrogation concern, and L.M. rumor / forced-
exposure context suggest a treatment environment in which queer-coded vulnerability could become peer ammunition 
or staff discomfort rather than a protected clinical issue.

2. Sexual-boundary / sexual-safety pattern across 2021-2023
The sexual-boundary record now includes multiple layers of concern across 2021, 2022, and 2023: the 2021 
secondhand / client-culture legal-proceeding lead involving "Scarface Adam" and T.K.; the late-2022 L.M. / 1212 
Quinnipiac disclosure; the early-2023 L.M. pants-pulling / forced-exposure incident at the house near 189 Orange / Fair 
Haven; the early-2023 Dave Murphy sexual-rumor / pronoun-interrogation incident; the J.E. / D.A. alleged 
nonconsensual intimate-video recording and distribution lead; the Phase II movie-trip / M.S. alleged outing-threat and 
coerced Venmo incident; and relayed Steve Tobey / Liam sexual-boundary concerns preserved elsewhere in the 
broader memo.

These items should not be collapsed into one proven finding. Some are firsthand allegations, some are direct former-
client disclosures, some are relayed allegations, and some are public-review allegations. Together they create a serious 
due-diligence question: whether Turnbridge maintained adequate systems for preventing, documenting, reporting, 
separating, and clinically responding to sexual-assault allegations, sexual-boundary violations, forced exposure, 
nonconsensual intimate-image distribution, outing threats, sexual shaming, queer-coded sexual rumors, and gender-
identity-related staff questioning.

3. Racialized humiliation and peer violence
The L.B. / D.W. allegation involves a racial slur, fried chicken being thrown, and a resulting fistfight. If accurate, that is 
not ordinary peer conflict. It is racialized humiliation escalating into violence. A treatment program should have clear 
procedures for documenting racist conduct, separating clients after racialized violence, and clinically addressing the 
harm.

4. Criminal-record humiliation and public shaming
The Q.R. / D.W. group-chat allegation belongs in the archive because clients in treatment are uniquely vulnerable to 
public-record humiliation. Mugshots and arrest articles can be used to socially degrade someone, especially in a closed 
residential environment. If a client's mugshot or arrest article was widely shared and mocked, the issue is not only peer 
cruelty. It is whether Turnbridge recognized the humiliation as a clinical and safety problem.

5. Gender-identity placement and trans-client safety
The staff-relayed account that a trans woman placed in the men's young-adult program was "emotionally terrorized" 
raises one of the clearest institutional questions in this section. A program placing a transgender woman in a men's 
young-adult treatment environment should anticipate identity-based risk. The Dave Murphy pronoun-interrogation 
allegation adds a separate gender-identity concern: whether staff framed pronoun use as attention-seeking rather than 
handling it in a non-shaming, clinically appropriate way.

6. Adolescent-program violence and adolescent-client cruelty concerns
The K.G. / W.H. account involving an adolescent client being beaten and kicked while on the ground raises adolescent-
program safety questions. The Matt Fields / adolescent-client J. allegation preserved in the broader memo raises a 
separate therapist-boundary / adolescent-client cruelty question. These accounts require corroboration, but adolescent 
clients require heightened protection.
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7. Retaliation and "snitching" culture
The 189 Orange allegation - that a client who "snitched" was knocked out - raises a critical safety issue. Treatment 
programs rely on reporting. If a client culture punishes "snitching" with violence, then the program's safety infrastructure 
is compromised. Clients will not safely disclose threats, abuse, contraband, sexual harm, staff misconduct, or peer 
violence if the culture punishes disclosure.

8. Anti-client rhetoric and old support-staff culture
The deleted Reddit comment defending older Turnbridge / Ford Street staff culture and praising "Chris" is not proof of 
authorship. But it is relevant as a cultural artifact. It frames critical clients as weak, "woke," soft, or destined to be 
"bums," and praises older support-staff culture as more real or effective. That worldview overlaps with many of the 
concerns in this article.

9. Staff-modeled humiliation, violent language, and institutional contempt
The David Vieau / John Stewart allegation, the Harlem / Central Park North trauma-disclosure dismissal, Drew Behr 
CCTV-replay allegations from the broader memo, and the Drew Behr "curbstomping" addendum allegation all show why 
client culture cannot be separated from staff culture. If staff or leadership figures degrade each other, mock client 
suffering, replay violence for laughs, or describe violent fantasies toward clients, clients learn that contempt and 
humiliation are legitimate forms of authority.

This matters because a hostile client culture does not develop in isolation. It is shaped by what staff model, what staff 
ignore, what staff reward, and what staff are allowed to do without visible consequence.

10. Clinical suppression of criticism and family-system pressure
The Maura / Moira / Mara 189 Orange group-removal allegation raises a related question about whether criticism of the 
program, especially criticism of care-team influence over parents, was treated as clinically relevant feedback or as 
something to suppress. Because family communication was central to Turnbridge's power over clients, this is not a side 
issue. It relates directly to whether clients could safely describe their experience of institutional pressure, parent 
management, and program authority.

11. Trauma-disclosure safety
The late-2021 Harlem / Central Park North incident at 90 Ford Street raises a specific clinical question: what happens 
when a client discloses trauma involving crime, survival behavior, shame, or violence? A treatment environment should 
be able to receive complex disclosures without reflexive mockery. Laughing, calling it fake, and leaving the conversation 
is not clinical skepticism. It is humiliation.

12. Crisis response, autonomy, and phase-down pressure
The W.S. five-day absence / reported suicide attempt / phase-down concern is included here as related institutional 
context. It does not primarily concern peer culture. But it raises a connected question: when a vulnerable client 
expressed crisis, distress, or opposition to continued placement, did Turnbridge prioritize safety and autonomy, or did its 
phase and family systems create continued containment with limited transparency?

V. Why This Matters Clinically
The client-culture and staff-modeled-culture material matters because Turnbridge was not an ordinary apartment 
building, dorm, or peer hangout. It was a treatment environment.

Clients were there because they were vulnerable, dependent, and often unable to freely leave without family, clinical, 
financial, or program consequences. In that context, peer culture and staff behavior become part of the treatment 
environment.

 silence clients from reporting
 intensify sexual shame
 punish disclosure
 make LGBTQ clients unsafe
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 make transgender clients unsafe
 expose BIPOC clients to racialized humiliation
 turn criminal records into weapons
 normalize violence
 allow stronger clients to dominate weaker clients
 make clinical groups unsafe
 teach clients that humiliation is part of recovery
 let staff dismiss cruelty as ordinary peer conflict
 teach clients that trauma disclosures will be mocked
 teach clients that staff contempt is part of institutional authority
 discourage clients from criticizing program influence over parents or family communication
 turn sexual-boundary complaints into rumor, shame, or discomfort rather than safety planning

If Turnbridge staff witnessed or knew about these dynamics and failed to intervene, then the issue becomes 
institutional.

VI. Due-Diligence Questions
1. How did Turnbridge document anti-gay slurs, racial slurs, sexual shaming, identity-based harassment, staff 

humiliation, and retaliatory violence?
2. What happened when clinical staff witnessed or learned of sexual humiliation or false sexual allegations?
3. What happened after sexual-boundary complaints, forced-exposure allegations, nonconsensual intimate-image 

allegations, or outing threats?
4. Were clients separated after sexual-boundary complaints, violence, threats, harassment, coercion, or client fear?
5. What policies protected LGBTQ clients, transgender clients, BIPOC clients, adolescent clients, and clients with 

publicly available arrest histories?
6. Were clients disciplined, separated, or clinically addressed after identity-based harassment, peer humiliation, 

retaliatory violence, or sexual-boundary violations?
7. Were families informed when clients were targeted by slurs, harassment, humiliation, violence, forced exposure, 

nonconsensual sexual recording, or serious threats?
8. Did Turnbridge treat group-chat harassment, mugshot / arrest-article sharing, and intimate-video circulation as 

safety issues?
9. What safeguards existed when transgender clients were placed in gendered young-adult housing?
10. Were adolescent clients protected from stronger peers or from humiliating / unsafe adult comments?
11. Were clients protected from retaliation after being perceived as having "snitched"?
12. What supervision and incident-reporting procedures existed on the first floor of 189 Orange Street?
13. What clinical response was required when identity-based humiliation occurred in group settings?
14. Were staff trained to interrupt anti-gay, racist, transphobic, or sexually shaming peer behavior?
15. Were clients ever removed, separated, or given safety plans after identity-based incidents or sexual-boundary 

concerns?
16. Did Turnbridge track patterns of peer harassment by specific clients?
17. Were staff trained to receive traumatic disclosures without mocking, dismissing, or humiliating clients?
18. What staff-conduct standards governed staff speaking to or about clients and staff in front of clients?
19. Were staff ever disciplined for degrading other staff in front of clients, laughing at client trauma disclosures, 

replaying CCTV footage for mockery, or using violent threat-adjacent language?
20. Were clients permitted to criticize program influence over parents in group therapy without being removed or 

punished?
21. Were any of these incidents documented in clinical notes, incident reports, house logs, HR records, family 

communications, or mandated-reporting records?



Turnbridge / Turning Point Client Culture and Staff-Modeled Humiliation Article - Updated July 2026

VII. Evidence and Records To Preserve / Request

Witnesses and accounts
 Chris Rush's account of the early-2023 D. / L.M. sexual-shaming incident
 Other clinical staff present during the early-2023 D. / L.M. incident
 Other clients present during the early-2023 D. / L.M. incident
 D.'s account of the early-2023 D. / L.M. comment
 B.H.'s account of the alleged L.M. pants-pulling / forced-exposure incident
 A.'s account of the alleged L.M. pants-pulling / forced-exposure incident
 Identity and account of the third client present during the alleged forced-exposure incident
 Dave Murphy's account of the early-2023 office meeting concerning sexual rumors and pronouns
 Client accounts confirming male-female client relationships during the same period, including R.P. and A.K.
 T.K.'s direct account, if legally and ethically obtainable
 Identification and records concerning the client known as "Scarface Adam"
 Clients who told me in 2021 that "Scarface Adam" was facing legal proceedings related to the alleged rape of T.K.
 J.E.'s direct account and direct-message screenshots concerning the alleged recording / distribution and staff response
 Names / accounts of clients who received, saw, or discussed the J.E. / D.A. video
 H.V.'s account of the late-2021 H.V. / J. incident
 J.'s account of being called an anti-gay slur after accusing H.V. of beating women
 K.G.'s account of the alleged adolescent-house beating
 W.H.'s account of the alleged adolescent-house beating
 The adolescent client's account, if legally and ethically obtainable
 D.W.'s account of calling Q.R. an anti-gay slur
 Q.R.'s account of the December 2021 520 Whitney group conflict
 D.W.'s account of the racial-slur / fried-chicken incident involving L.B.
 L.B.'s account of the racial-slur / fried-chicken incident
 Witnesses to the L.B. / D.W. fistfight
 Staff member's account concerning the trans woman allegedly "emotionally terrorized" in the men's young-adult program
 The trans woman client's account, if legally and ethically obtainable
 D.W.'s account of the mugshot / arrest-article group chat
 Q.R.'s account of the mugshot / arrest-article group chat
 Identity and account of the client allegedly knocked out at 189 Orange after being labeled a "snitch"
 T.J.'s direct account of the David Vieau / John Stewart incident
 J.B.'s account of the staff member allegedly laughing at and dismissing my Harlem / Central Park North trauma disclosure 

at 90 Ford Street
 My parents' recollection of Drew Behr instructing them not to take my calls
 D.'s account of saying the care team manipulated his parents during the Maura / Moira / Mara group-removal incident
 W.S.'s direct account of the reported suicide attempt / removal / return / phase-down concern

Program records
 Clinical/group schedule for the early-2023 D. / L.M. incident
 Any clinical notes or incident notes concerning the false L.M. sexual allegation / sexual shaming
 House address, roster, and staff schedules for the Turnbridge house nearest to 189 Orange Street, across the bridge near 

Fair Haven, in early 2023
 Any house logs, incident reports, clinical notes, or staff notes concerning L.M. pulling down my pants and underwear
 Records showing whether Turnbridge staff were aware of ongoing sexual-boundary or harassment concerns involving 

L.M.
 Records showing whether I was separated from L.M. or given a safety plan after the 1212 Quinnipiac disclosure
 Dave Murphy staff schedules / case-management notes / meeting notes from early 2023
 Any records showing how Turnbridge enforced rules against client sexuality or client dating across same-sex, queer-

coded, and male-female client relationships
 Policies on client sexuality, client dating, gender identity, pronoun use, LGBTQ client support, sexual rumors, and sexual-

boundary complaint handling
 Court records, police reports, docket records, or legal filings concerning the alleged "Scarface Adam" / T.K. matter
 90 Ford Street house rosters, staff schedules, clinical notes, house logs, or incident reports concerning "Scarface Adam," 

T.K., or client discussion of the alleged matter
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 House rosters, staff schedules, case-management notes, incident reports, house logs, and clinical notes for the J.E. / D.A. 
Foxon Boulevard / Hobby Lobby-area house in early 2022

 Douglas Roberto case-management notes, staff communications, or supervision records connected to the J.E. / D.A. 
incident

 Documentation showing whether staff knew the details, what action was taken, who was notified, and whether police, 
parents, guardians, legal counsel, or outside authorities were contacted

 Records showing whether J.E. was interviewed, supported, safety-planned, asked what he wanted, or meaningfully 
involved in the response

 Device / phone handling records, message-preservation records, recipient-identification records, and deletion / evidence-
preservation documentation

 House logs or incident notes concerning the H.V. / J. incident
 Adolescent house rosters, staff schedules, incident reports, and medical records connected to the K.G. / W.H. allegation
 520 Whitney Avenue group schedules and participant records around December 2021
 C.M.'s group records, staff notes, or participant records from 520 Whitney Avenue
 House logs, incident reports, or staff notes concerning the L.B. / D.W. fight
 Placement records concerning the trans woman placed in the men's young-adult program circa early 2021
 Policies on transgender client placement and safety
 Screenshots of the Q.R. group chat using D.W.'s mugshot / arrest article, if preserved
 189 Orange Street first-floor CCTV footage, if available
 Incident reports, clinical notes, medical documentation, or staff communications concerning the alleged 189 Orange 

"snitch" retaliation incident
 Phase 1 staff schedules from the period shortly before September 2021
 House logs, shift notes, or internal communications concerning the alleged David Vieau / John Stewart confrontation
 90 Ford Street house schedule, staff assignments, or shift logs for the late-2021 Harlem / Central Park North trauma-

disclosure incident
 Staff-training materials concerning trauma-informed response to client disclosures
 90 Ford Street house logs and staff schedules from late September / early October 2021
 Phase 1 phone-contact and family-contact policies
 Records of any instruction to my parents not to take my calls
 Drew Behr supervision, HR, role progression, promotion, and complaint records
 Policies on staff intimidation, violent language, retaliation, and threats toward clients
 Summer 2022 group / therapy schedules for 189 Orange
 Clinical notes, group notes, or incident notes from the Maura / Moira / Mara session
 Any record of my removal from group
 Policies on group removal, client complaints, family-communication concerns, and criticism of the program
 Phase 3 house logs / rosters from mid-2022 concerning W.S.
 Records confirming W.S.'s approximate five-day absence
 Return-to-program documentation, level-of-care / phase-down documentation, and 520 Whitney / Phase 2 rosters after 

W.S.'s return
 W.S. safety-plan, risk-assessment, discharge, refusal-of-care, autonomy, family-communication, and billing / retention 

records

Public / external preservation
 Reddit thread screenshots / Wayback captures involving the deleted commenter defending "Chris" and old Turnbridge / 

Ford Street staff culture
 Any evidence identifying the deleted Reddit commenter before deletion
 Other Reddit discussion around Chris Meyer and Turnbridge staff culture
 Any contemporaneous texts, journal entries, therapy disclosures, family disclosures, or client communications about the 

incidents listed above

VIII. Recommended Public Framing
This article does not claim that every harmful peer interaction was created by Turnbridge. It asks whether Turnbridge 
adequately supervised, interrupted, documented, separated, and clinically addressed a culture where sexual shaming, 
anti-gay slurs, racialized humiliation, trans-client vulnerability, mugshot mockery, adolescent violence, retaliation after 
"snitching," staff-modeled contempt, sexual-boundary violations, forced exposure, nonconsensual intimate-image 
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distribution, clinical suppression of criticism, violent staff language, and mockery of traumatic disclosures could occur 
inside a residential treatment environment.

A shorter version: The issue is not only what clients said or did to each other. The issue is what Turnbridge witnessed, 
tolerated, documented, ignored, modeled, suppressed, or failed to interrupt.

IX. Conclusion
The accounts preserved here suggest a treatment environment in which vulnerable clients could be sexually shamed, 
mocked for perceived same-sex sexuality, called anti-gay slurs, racially targeted, physically attacked, forcibly exposed, 
humiliated through mugshot and arrest-article sharing, emotionally terrorized because of gender identity, retaliated 
against after being labeled a "snitch," suppressed after criticizing family-system pressure, or dismissed by staff when 
recounting traumatic histories.

Some accounts are firsthand. Some are direct former-client disclosures. Some are relayed and require corroboration. 
Some are public-comment or public-review context. But the pattern is serious enough to warrant records preservation 
and institutional due diligence.

The central question is not whether every allegation can be proven from memory alone. The question is whether 
Turnbridge maintained adequate systems to prevent, document, interrupt, separate, and respond to identity-based 
hostility, sexual-boundary violations, peer humiliation, adolescent violence, retaliatory violence, staff-modeled contempt, 
client-on-client intimidation, staff dismissal of trauma disclosures, and clinical suppression of criticism.

If these incidents were documented, Turnbridge should be able to produce the records. If they were not documented, 
that itself raises a separate question.
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